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Introduction

The School of Magistrates of the Republic of Albania is an independent public institution of the post university system. One of its main duties is the initial training of judges and prosecutors.

In the implementation of the Constitution of the Republic of Albania, of the law no. 115/2016, on the organs of the management of the system of justice, the law no. 96/2016, on the status of judges and prosecutor in the Republic of Albania, the law no. 98/2016, on the organization of the judicial power in the Republic of Albania,  and of the Internal Regulation of the School of Magistrates, on 22, 25 April  2022, the School of Magistrates has organized the admission test for the academic year  2022 – 2023, for candidates for magistrate and candidates for legal advisor & assistant.

Based on the Article 263 of the law no. 115/2016, on the organs of the management of the system of justice, the Initial Formation of candidates for magistrate includes a period of three years composed of:

a) One year of theoretical program that intends to increase knowledge in different subjects of the law; 

b) One year of  paraprofessional practical program that intends to increase the practical capacities of candidates as judges and prosecutors under the care of the school and under the mentoring of a high qualified judge or prosecutor; 

c) One year of professional practice that will be organized under the ways and terms anticipated by the law no. 96/2016, on the status of judges and prosecutor in the Republic of Albania.

Based on the Article 52  of the law no. 98/2016, “The School of Magistrates in cooperation with the High Judicial Council, with the Ministry of Justice, with courts and other institutions accomplishes the initial and continuous formation of chancellors, legal advisors in the High Court and other legal assistants, ... and for legal advisors and assistants for a period of at least nine months, under the conditions established by the law no. 115/2016, on the organs of the management of the system of justice.” 

Based on the Article 60 of the law no. 84/2016, on the transitory re-evaluation of judges and prosecutors in the Republic of Albania, “The suspension from duty and the obligation to attend the training program for a period of 1 year is given to the subject of re-evaluation if there are identified deficiencies in his professional skills that can be completed. In case the re-evaluation subject completes the training program, the School of Magistrates submits to the Secretary-General of the Commission and the international observers the results of the final examination, stating whether the deficiencies have been eliminated or not.”  

For this academic year, the School of Magistrates is going to have in the Program of Initial Formation:

· Candidates for magistrate of the profiles – judge & prosecutor – that will attend the three-year program of the Initial Formation;

· Candidates for legal advisor & assistant, that will attend the nine – month program of the Initial Formation;

· Magistrates who have been suspended by the decision of re-evaluation institutions to attend the one-year program of Initial Formation at the School of Magistrates.

1. The objectives of the Program of Initial Formation of the School of Magistrates

A. Capacities of the magistrate – judge/prosecutor (J/P)

Goal 1 – Consolidated procedural/material knowledge from home and European jurisprudence  

I. Stable and consolidated knowledge on the law and its assessment

The candidate for magistrate has to have clear & consolidated theoretical knowledge on the main concepts, principles and institutes of the: 
· Private law; 

· Criminal law; 

· Administrative law; 

· Public law; 

That are combined in the practical aspect, by identifying the differences between institutes in different fields of law. 

II. Clear understanding and consolidated knowledge on jurisprudence and its assessment

· The candidate for magistrate has to know and assess in a consolidated way the approaches and interpretations of doctrinal value in the national judicial practice;& 

· The candidate for magistrate has to attend continuously the updated European jurisprudence that is applicable in the Albanian context, (ECtHR, ECJ, etc.)
III. The application of law from the practical point of view

· The candidate for magistrate has to identify the legal cases related to a factual state, that establish its legal basis and has to identify and to be conscious on legislative goals;
· The candidate for magistrate has to analyze facts & evidences that define which of them are important for the resolution of the case, and to evidence the social implications in the application of law.

Goal 2 – Training in preliminary actions/investigations and the preparation of the judicial séance  

I. Procedural cases 

The candidate for magistrate has to consider when the file meets the formal criteria and to undertake the necessary actions according to the case.

II. Preparations for the emphasis of the case  
· The candidate for magistrate has to study the file/material so that to define the nature of the conflict, occurrence, case, main facts, as well as the relevant legal basis (the law, judicial practice, doctrine, judicial policies);
· The candidate for magistrate has to define the evidences and to consider them in the function of the resolution of the case or of the decision-making.

III. Preliminary evaluation 
· The candidate for magistrate has to define the turn of preliminary/preparatory actions as well as that of judicial séances, considering even the possibility of the application of alternatives of extrajudicial solutions;
· The candidate for magistrate has to define the social context of the case.
IV. Procedural cooperation 

· The candidate for magistrate has to cooperate and/or lead colleagues, the investigation group, parties.
Goal 3 - Training in the judicial debate 
I. Procedural issues 
· The candidate for magistrate has to organize the debate avoiding the sudden circumstances and communicating preliminarily with the participants of the process;
· The candidate for magistrate has to judge the case correctly, without delay and respecting the rights of parties;

· The candidate for magistrate has to consider the possibility of the application of extrajudicial alternatives;

· The candidate for magistrate has to respect the standard of the reasoning of intermediate judgments responding to parties in the progress of the judicial process.

I. On the emphasis of the case 
· The candidate for magistrate has to summarize correctly and to make questions on:  

a) The  control of the limits of  case understanding; 
b) The receiving the information that lacks or is unclear on facts and viewpoints of importance for judgment by constructing the strategy of questions and confrontations to clear disputes.
Goal 4 – Training on the preparation of acts and decision-making 

I. Formal issues 
· The candidate for magistrate has to consider the competence and acceptability in civil, criminal and administrative cases;
· The candidate for magistrate has to define and consider the essential facts of the case, with effect on the preparation of acts and decision-making;

· The candidate for magistrate has to be expresses clearly and correctly, in a proper and understandable language for parties.

II. In counseling room/investigation group 
· The candidate for magistrate has to: 
a) Listen;

b) React; &

c) Comment effectively and constructively the ideas expressed by colleagues, within a certain period of time, by proposing changes considered as necessary; 
d) Defend with force his/her opinion, and when necessary to resign from it.
III. Features of the emphasis of the case 
· The candidate for magistrate has to define, debate and apply the procedural and material law, jurisprudence and doctrine for specific cases;
· The candidate for magistrate has to analyze the evidences, to reason correctly on the facts they promote and to discern clearly the claims/points of view of parties considering the facts where is based the decision;

The candidate for magistrate has to be trained in the preparation of a structured and well-argued decision based on the achieved conclusions, in relation to matters of the fact and of law.

Goal 5 – The consolidation of professional integrity, ethics & social consciousness of magistrate as well as his/her visionary approach on the sustainable development of the country

I. The function of the magistrate 
· The candidate for magistrate has to demonstrate an impartial attitude of integrity and must have an independent professional approach confronting the pressures of every kind;
· The candidate for magistrate has to have a professional & ethical behavior and to avoid the conflict of interest;

· The candidate for magistrate has to be trained in decision-taking for concrete cases being concentrated on its social effect;

· The candidate for magistrate has to be responsible for his/her function as magistrate, for his/her social & private behavior as well as to be responsible for his/her professional and private life; 

· The candidate for magistrate has to: 
a) Have knowledge on objectives, strategy and action plans for the sustainable development of the country, as it is going to be updated year after year; 
b) To develop the visionary approach in the taking of decisions, specifically in relation to social and economic development of the country, so that to create an advancing judicial practice in these directions.
II. Professionalism 

· The candidate for magistrate has to be familiarized quickly with legal knowledge and has to analyze other circumstances that may influence for a decision and acting this way, to consider policies and law.

III. Criminal, civil and administrative policies
· The candidate for magistrate has to find and apply the relevant policy for a concrete case;
· The candidate for magistrate has to participate in discussions and proposals for amendments of legislation in the area of law; 

· The candidate for magistrate has to moderate the legal debate taking the initiative and encouraging the behavior in group.

Goal 6 – Cooperation, transparency and communication  
I. Cooperation 
· The candidate for magistrate has to give a constructive and efficient evaluation for colleagues and has to consider the influence of his/her actions on others;
· The candidate for magistrate has to be transparent by respecting diversity, confidentiality and the principles of personal data protection;

· The candidate for magistrate has to communicate in a clear, transparent and proper language with colleagues, to listen the opposite opinions, to be open-minded and to reflect on criticisms addressed to him/her;

· The candidate for magistrate has to understand the behaviors and features of participants, to exercise self-control and to avoid every other implication or understanding from the main meaning.
2. The objectives of the Program of Initial Formation of the School of Magistrates 

A. The skills of the legal advisor/assistant 

Goal 1 – Procedural, material in-depth knowledge from home and European jurisprudence 

I. Sustainable and in-depth knowledge on law and its evaluation

· The candidate for magistrate has to have clear and in-depth theoretical knowledge on concepts, principles and main institutes  on: 
a) Private law;  
b) Criminal law; 
c) Administrative law; 
d) Public law – all combined with practical aspect, identifying the differences between the institutes in different fields of law.
II. A clear understanding and in-depth knowledge on jurisprudence and its evaluation 

The candidate for legal advisor/assistant has to:
a) Know and appreciate in-depth the attitudes and interpretations of doctrinal value in the domestic judicial practice; & 
b) To attend on an updated basis the European jurisprudence that is applicable in the Albanian context, (ECtHR, ECJ, etc.) 
III. The application of law from a practical point of view 

· The candidate for legal advisor/assistant has to identify the legal matters that arise in a factual situation, to establish its legal basis, to identify and to be aware on legislative purposes;
· The candidate for legal advisor/assistant has to consider when the file accomplishes the formal criteria and to give the necessary counseling according to the case;
· The candidate for legal advisor/assistant has to analyze facts and evidences, and has to define which of them are important for the resolution of the case, as well as has to evidence the social implications in the application of law.
IV. Preparations for the final report on the substance of the case 

· The candidate for legal advisor/assistant has to study the file/material so that to establish the nature of the conflict, occurrence, case, main facts, as well as the relevant legal basis (law, judicial practice, doctrine, judicial policies);
· The candidate for legal advisor/assistant has to define evidences and to consider them in the function of the resolution of the case and of the giving of the opinion;
· The candidate for legal advisor/assistant has to establish the legal context of the case. 
Goal 2 – Training on the preparations of acts & reports 

I. Formal issues 
· The candidate for legal advisor/assistant has to consider the skill and the acceptability in civil, criminal and administrative cases;
· The candidate for legal advisor/assistant has to establish and consider the essential facts of the case, with influence on the preparation of acts and in the preparation of the final report, in relation to the social context of the case;
· The candidate for legal advisor/assistant has to be trained on the evaluation and the giving of the opinion within a short term;
· The candidate for legal advisor/assistant has to argument his/her point of view in relation to the divergence, in relation to the claims and turndowns of litigants and to make clear formulations on the way of case resolution.
II. Features of the emphasis of the case 
· The candidate for legal advisor/assistant has to define the procedural and material law, jurisprudence and doctrine in concrete cases;
· The candidate for legal advisor/assistant has to analyze evidences, to reason correctly on facts they evidence and to discern clearly the claims/points of view of parties from facts where is based his judgment of the draft-decision; 
· The candidate for legal advisor/assistant has to be trained for the preparation of a short, structured and well-argued report based on the achieved conclusions in relation to matters of fact and law.
Goal 3 – Training in scientific research  

I. Preparation for giving opinion 

· The candidate for legal advisor/assistant has to consider in every case the necessity for scientific research on cases given to him for giving opinion;
· The candidate for legal advisor/assistant has to be trained in methods of scientific research;  
· The candidate for legal advisor/assistant has to be trained for the summarization and the presentation of the material to magistrate.
Goal 4 - The consolidation of professional integrity, ethics & social consciousness of the legal advisor/assistant as well as his/her visionary approach on the sustainable development of the country    
I. The function of the legal advisor/assistant
· The candidate for legal advisor/assistant has to be impartial and full of integrity, has to have an independent professional attitude to confront pressures of every kind;  
· The candidate for legal advisor/assistant has to have an ethical and professional behavior and to avoid the conflict of interest;  
· The candidate for legal advisor/assistant has to be trained to give opinions on concrete cases considering their social effects;
· The candidate for legal advisor/assistant has to be aware on his/her function as legal advisor/assistant, of social & private behavior and to be responsible on his/her private & professional life.
II. Professionalism

· The candidate for legal advisor/assistant has to be familiarized quickly with legal knowledge and has to analyze other circumstances that may influence  for a final resolution of the case  and acting this way, to consider policies and law;
· The candidate for legal advisor/assistant has to cooperate with colleagues.
III. Criminal, civil and administrative policies 

· The candidate for legal advisor/assistant has to find and apply the relevant policy for a concrete case;
· The candidate for legal advisor/assistant has to participate in discussions and proposals for amendments of legislation in the area of law; 
· The candidate for legal advisor/assistant has to moderate the legal debate taking the initiative and encouraging the behavior in group.
Goal 5 - Cooperation, transparency and communication  
I. Cooperation
· The candidate for legal advisor/assistant has to consider in his/her actions even the duties and responsibilities of colleagues and of the administration in the institutions with which has relations and coordinates actions;
· The candidate for legal advisor/assistant has to be ready to help/contribute in the institution and to exchange knowledge or experience;
· The candidate for legal advisor/assistant has to bring for discussion cases that may be related to different divergences between colleagues.
II. Transparency, communication, interaction  

· The candidate for legal advisor/assistant has to give a constructive and efficient evaluation for colleagues and has to consider the influence of his/her actions on others;
· The candidate for legal advisor/assistant has to be transparent by respecting diversity, confidentiality and the principles of personal data protection;
· The candidate for legal advisor/assistant has to communicate in a clear, transparent and proper language with colleagues, to listen the opposite opinions, to be open-minded and to reflect on criticisms addressed to him/her.
The plan for the first year includes:

The first year has a theoretical – practical character, divided in two semesters of 15 weeks each of them. 
· The first semester starts on: 

October 3, 2022 and ends on January 27, 2023 (15 weeks).

· The second semester starts on:  

February 6, 2023 and ends on May 19, 2023 (15 weeks).

· The season of subjects’ examinations is on:

30 January – 3 February 
            22 May  - June
· The total of subjects of this year is 17, of which:

 12 annual subjects and 5 semestral subjects, 

 11 subjects are the main subjects. 

· The total of classes of the academic year is 972 classes; 
· 2 classes will be combined between subjects divided: 
· 450 classes for the first semester, &  
· 450 classes for the second semester.
· The programmed teaching class, (50 minutes) 

· Break time, (10 minutes)

· Teaching day,  (6 - 8 classes)                                                 

· The lesson starts at 8.30 and ends at 16.10                  

· Break time, (40 minutes)

· Saturday and Sunday are holidays.

· This education plan is going to be the same for candidates for magistrate and for candidates for legal advisor/assistant.  
EDUCATION PLAN FOR THE FIRST YEAR OF THE SCHOOL OF MAGISTRATES

2022 – 2023  

The School of Magistrates offers a specialized program for the training and the entry into profession of the judge, prosecutor and legal assistant. 

Education plan for the academic year 2022 – 2023 

	No.
	Subjects with changes
	Subject classes
	Individual load in auditorium 


	Combined classes in auditorium
	Sem. I
	Sem. II

	1
	Civil Law (Parts I-II)/combined
	105
	90
	15
	15 weeks *3 classes
	15 weeks *3 classes

	2
	Criminal Law (Parts I-II)
	105
	90
	15
	15 weeks *3 classes
	15 weeks *3 classes

	3
	Civil Procedure / combined
	105
	90
	15
	15 weeks *3 classes
	15 weeks *3 classes

	4
	Criminal Procedure
	105
	90
	15
	15 weeks *3 classes
	15 weeks *3 classes

	5
	Constitutional Law & Human Rights
	60
	60
	--
	15 weeks *2 classes
	15 weeks *2 classes

	6
	Administrative Law / combined
	60
	60
	--
	15 weeks *2 classes
	15 weeks *2 classes

	7
	European Union Law
	36
	36
	---
	15 weeks *2 classes
	3 weeks * 2 classes

	8
	Trade and Company Law
	60
	60
	--
	15 weeks *2 classes
	15 weeks *2 classes

	9
	Family Law / combined
	60
	60
	--
	8 weeks* 4 classes
	7 weeks* 4 classes

	10
	Family Law / combined
	60
	60
	--
	15 weeks *2 classes
	15 weeks *2 classes

	11
	Legal Reasoning and Writing / combined
	60
	60
	--
	7 weeks * 4 classes
	8 weeks * 4 classes

	12
	Labour Law and Social Securities Law
	36
	36
	--
	15 weeks *2 classes
	3 weeks * 2 classes

	13
	Management of Courts and of its matters and the administration of prosecution
	24
	24
	---
	 12 weeks *2 classes
	-----

	14
	International Private Law
	24
	24
	----
	
	 12 weeks *2 classes

	15
	Intellectual Property Law / combined
	24
	20
	4
	 12 weeks *2 classes
	-----

	16
	Customary & Tax Law
	24
	24
	--
	-------
	 12 weeks *2 classes

	17
	Mediation and Arbitration / combined
	24
	24
	--
	 12 weeks *2 classes
	-----

	
	Total classes           
	972
	908
	64
	
	


Work hours programmed for each subject and courses are established in the function of:

· The nature and the difficulty of the subject and course;

· The nature and the difficulty of the subject and course;  

· The level of knowledge with which come candidates from their professional experience; 

· The providing of teaching with texts, written lectures or other materials;  

· The independent assignments given preliminarily to candidates;
· The realization of the education load of a subject, which will be done according to the planning approved by the Steering Council. In the case of the non-realization of corresponding classes by a lecturer for objective reasons, the lecturer who is the head of the subject takes care for the realization of not-done teaching classes by making them by himself or by giving them to another lecturer, by the group of lecturers of that subject.

Teaching method at the School of Magistrates is interactive, intending at least:

1. The treatment of theoretical elements in the form of concepts and new courses, of new laws and new judicial situations; 

2. The organization of judicial debates in relation to discussable judicial provisions or legal gaps;

3. The discussion in every class of the cases issued from the judicial practice and their resolution from candidates by being divided in work groups or by working with all the auditorium;

4. The preparation of mock trials by dividing candidates in the role of the actors of the process as judges, prosecutors, lawyers, experts etc.

5. The organization of meetings and of visits close to the institutions of justice of all levels and of the institutions related to them;

6. The assignment of candidates with the preparation of independent tasks related to delicate and actual problems of practice, in the form of essays and independent themes, being orientated preliminarily through necessary literatures for the preparation of the theme. These tasks may be done individually by every candidate or by dividing them in work groups of three-four persons. It is foreseen to be done two assignments in group, for the annual subjects and one assignment in group for semestral subjects.
Subjects that will be done at the School of Magistrates are:

A.  Annual subjects extended along the academic year:

1. Civil Law is an annual subject, divided in two semesters of 15 weeks each. It is planned to be done 3 classes per week in the first semester and 3 classes in the second semester. 15 classes will be combined with other subjects. The examination is done at the end of the year. 

2. Criminal Law is an annual subject, divided in two semesters of 15 weeks. It is planned to be done 3 classes per week in the first semester and 3 classes in the second semester. 15 classes will be combined with other subjects. The examination is done at the end of the year.
3. Criminal Law is an annual subject, divided in two semesters of 15 weeks. It is planned to be done 3 classes per week in the first semester and 3 classes in the second semester. 15 classes will be combined with other subjects. The examination is done at the end of the year.
4. Criminal Law is an annual subject, divided in two semesters of 15 weeks. It is planned to be done 3 classes per week in the first semester and 3 classes in the second semester. 15 classes will be combined with other subjects. The examination is done at the end of the year.
5. Constitutional Law & Human Rights is an annual subject, divided in two semesters of 15 weeks each. It is planned to be done 2 classes per week in the first semester and 2 classes per week in the second semester. The examination is done at the end of the year.  

6. Administrative Law is an annual subject, divided in two semesters of 15 weeks each. It is planned to be done 2 classes per week in the first semester and 2 classes per week in the second semester. The examination is done at the end of the year.

7. European Union Law is an annual subject, divided in two semesters. In the first semester it will be done in 15 weeks and in the second semester in 7 weeks.  The examination is done at the end of the year.

8. Trade and Company Law is an annual subject, divided in two semesters of 15 weeks each. It is planned to be done 2 classes per week in the first semester and 2 classes per week in the second semester. The examination is done at the end of the year.

9. Family Law is an annual subject, divided in two semesters of 15 weeks each. It is planned to be done 2 classes per week in the first semester and 2 classes in the second semester. The examination is done at the end of the year.

10. Professional Ethics is an annual subject, divided in two semesters of 15 weeks each, planned to be done 2 classes per week in the first semester and 2 classes in the second semester. The examination is done at the end of the year. 

11. Legal Reasoning and Writing is an annual subject, divided in two semesters of 15 weeks each, planned to be done 2 classes per week in the first semester and 2 classes in the second semester.  The examination is done at the end of the year.
12. Labour Law and Social Securities Law is an annual subject, divided in two semesters. It is planned to be done 5 weeks in the first semester and 11 weeks in the second semester. The examination is done at the end of semester.

B. Semestral subjects, in the form of courses: 

The manner of the evaluation of subjects in the function of the general formation will be with points depending on the specific of the subject, with examination or with other evaluation forms. The final evaluation for each subject will be 100 points.

13. International Private Law is a semestral subject, planned to be done in the second semester, 2 classes per week.

14. International Private Law is a semestral subject, planned to be done in the second semester, 2 classes per week.

15. Intellectual Property Law is a semestral subject, planned to be done in the first semester, 4 classes in 2 weeks, for 10 weeks. 4 classes will be combined with other subjects. 

16. Mediation and Arbitration is a semestral subject, planned to be done in the first semester, 2 classes per week, for 12 weeks.

17. Administration of Courts and of Prosecution. Management of case laws  is a semestral subject, planned to be done in the first semester, 2 classes per week, for 12 weeks. 
I. The evaluation in the first year of candidates for magistrate 

1. The first year has theoretical-practical character where candidates for magistrate intend to increase knowledge in different areas of law according to the scheme:

i. Continuous evaluation during all the academic year; 

ii. Subject’s final test.  

2. The total of valid points for the evaluation of candidates for every subject at the end of the year/semester will be 100 points, of which, continuous annual maximal evaluation will be 30 points - 40 points, while the maximal evaluation for the final examination will be 60 points – 70 points. The limits of these evaluations will be established case after case by each subject depending on the nature and its specifics. These limits will be established in the program of each subject before the beginning of the academic year;

3. Method and scheme of evaluation, as well as the group of points for each part of evaluation will become known by responsible professors of the subjects for candidates at the beginning of each course or subject, based on the criteria of the evaluation and the indicators of the measurement of performance for each subject.  

a) The continuous evaluation during the academic year

1. The continuous evaluation during the academic year will be done based on an established evaluation plan and on the basis of the indicators of quality established preliminarily by lecturers of the subject which orient the evaluation margins in points for each component, under the points 2 and 3 as follows; 
2. During continuous and periodical evaluation process will be analyzed the following components:

a) Course assignments/essays/projects given to be prepared in the written form by candidates and no more than 2 per year for annual subjects and 1 per year in semestral subjects. These assignments, requirements and methodology of their drafting, have to be part of the education program of the subject.  
b) Activation, oratory or logics of reasoning in the interactive discussion;
c) The manner of discussion and resolution of cases of judicial practice;
      - Discussions, debates, oral exercises, independent work under the direction of the lecturer.
d) The manner of the organization and of the realization of mock trials, and other similar to them. 

3. Periodical written tests may be: 

a) Tests on the actual knowledge; 

b) Tests of semester, of summarizing character;

c) Tests on synthetic cases which finalize the theme for debates; 

d) Written assignments.   
Written tests will have a practical character.

4. The results given by candidates for magistrate for their written tasks issued by the analysis of the above mentioned components, as well as the data of the continuous evaluation will be analyzed by the lecturers of each subject, who have done at least 8 teaching classes. 

4.1 Lecturers have to make an individual and objective evaluation of candidates;

4.2 The Head of the subject or of the course collects all the evaluations of lecturers and drafts the final evaluation considering the report of teaching classes done by him/her, compared to total education classes for that subject, under the calculation established in the education plan of the first year.

5. The data given from the above mentioned analysis by lecturers of every subject approved by the head lecturer will be transferred in the process verbal of the continuous evaluation signed by the Head Lecturer of the subject and of the Scientific Secretary for the Initial Formation. 
6. The results of the continuous evaluation for all the academic year are done public to the candidates, along with the final test of the subject.

7. Candidates have to frequent regularly the theoretical program of the Initial Formation. The unjustified absence in more than 10% of the program of a subject brings disciplinary responsibility under the Internal Regulation of the School. 
8. The manner of the evaluation of semestral subjects, in the function of the general formation, will be on points depending on the specifics of the subject, by test or through other evaluation forms.
b) The evaluation by the final test of the subject
1. The evaluation in the final test of the subject is done at the end of the academic year or of the semester, when ends even the treatment of the subject. 

1.1 For semestral subjects the final evaluation can be done at the end of the elaboration of the subject, with a course assignment, on a topic of practical character, the same for all candidates.

2. The final test of the subject is done in the written form, by becoming subject of the process of secrecy, intending the perseverance of objectivity. The envelopes with the names of candidates are established close to the Sector of Professional Formation (the Scientific Secretary for the Initial Formation), while the envelopes with paper tests are taken by the test commission for correction.

2.1 The commission’s test is composed of at least two lecturers. This commission is responsible for: 

· The drafting of the exam thesis; 

· The drafting of the answer key; &   

· The correcting of the exam .   
2.2 The correction of tests as a rule has to be done within a week from the day of its commitment. The evaluation will be done by leaving traces on the answer sheet, both for the points obtained for each question, rubric, as well as for the notes of each lecturer regarding the inaccuracy of the answer, wrong answer, incomplete answer, etc., which are evaluated as necessary to understand the reason for setting a certain result. 

2.3 After the independent correction of each of the lecturers, they will perform together, in the premises of the School, the cross-verification of the results for each answer on the purpose of  its final evaluation.   
2.4 The opening of envelopes with names of candidates and the declaration of results is done in the presence of candidates for magistrate.   
2.5 The process verbal of the final test is signed by the Test Commission, Scientific Secretary for the Initial Formation and by the School Director.

3. The frequentation of every test in the date established by the School of Magistrates for the candidates of the first academic year is obligatory, only in specific cases, in circumstances and for reasons objectively legalized. The giving of the test in these cases, for the effect of the perseverance of secrecy, is done with candidates of the after coming year.   

In special cases, in order not to hinder the process of the nomination of the candidate, by order of the Director, is set up a Commission/Commissions, which/who determines/determine the rules for the drafting of the thesis and the evaluation of the candidate/ candidates, drafts/draft the thesis and conducts/conduct the evaluation of the candidate/candidates, in accordance with the law and this Regulation. 

4. “Insufficient” evaluation taken twice subsequently, at least in two subjects or in the final test, after brings, according to the case, the loss of the right to continue studies in the School of Magistrates. More detailed rules for the re-giving of the test for this case are established in the Internal Regulation of the School of Magistrates. 
5. The final result for each subject and points in total for every candidate come as a mathematical sum of the points of the Evaluation taken from the Process verbal of the continuous evaluation and the points of the Evaluation taken from the process verbal of the final test for every candidate which is signed by the test commission and by the School Director.
The maximal evaluation of the first year is 2250 points and comes as the result of the calculation:  

a) Of the points of the group of main subjects 1650 points with coefficency of difficulty 1.5. 

b) Of the group of subjects of the second group 600 points with coefficency of difficulty 1. 

6. An appeal is allowed for the mathematical correction of the points obtained in the written exam of each subject developed in the Program of Initial Formation, within 2 days from the ascertainment of the mathematical inaccuracy, but in no case after 7 days from the announcement of the exam result. In these cases, the complaint is addressed to the Responsible lecturer of the Initial Formation, who notifies the School Director. The exam thesis is opened only in the hall made available by the School and it is not allowed to photocopy or take the exam papers.  The mathematical correction is done by the servant of the scientific secretary of the Initial Formation, in the presence of the candidate, the responsible Lecturer of the Initial Formation  and the corrective lecturer of the exam.
c) The evaluation in the first year for candidates for legal advisor/assistant 

1. The initial program for candidates for legal advisor/assistant will be the same program like that of candidates for magistrate of their first theoretical year.

This program has theoretical-practical character where candidates intend to increase knowledge in different areas of law according to the scheme:

a. Continuous evaluation during all the academic year; 

b. Subject’s final test; 

c. The test with four practical cases. 

2. The total of valid points for the evaluation of candidates for every subject at the end of the year/semester will be 100 points, of which, continuous annual maximal evaluation will be 30 points - 40 points, while the maximal evaluation for the final examination will be 60 points – 70 points. Maximal and minimal limits of these evaluations will be established case after case by each subject depending on the nature and its specifics. These limits will be established in the program of each subject before the beginning of the academic year; 

3. Method and scheme of evaluation, as well as the group of points for each part of evaluation will become known by responsible professors of the subjects for candidates at the beginning of each course or subject, based on the criteria of the evaluation/minimal standards that will be established on the basis of the objectives defined by the Directory and by the Pedagogical Council.  

4. For some semestral or annual subjects, the responsible lecturer defines the manner of the evaluation considering the content and the nature of the subject.  

5. Candidates for legal advisor/assistant will be evaluated according to the scheme, where tests of each subject will have an evaluation of 60% of the total evaluation, while the test with four practical cases will have 40% of the final total evaluation of the first year.

6. To the test with practical cases, which will be done after the completion of the tests of each subject, will be subjected those candidates, who are evaluated “sufficient” in the final evaluation of each subject.

7. An appeal is allowed for the mathematical correction of the points obtained in the final written exam of each subject developed in the Program of Initial Formation and of the exam with case laws, within 2 days from the ascertainment of the mathematical inaccuracy, but in no case after 7 days from the announcement of the exam result. In these cases, the complaint is addressed to the Responsible lecturer of the Initial Formation, who notifies the School Director. The exam thesis is opened only in the hall made available by the School and it is not allowed to photocopy or take the exam papers.  The mathematical correction is done by the servant of the scientific secretary of the Initial Formation, in the presence of the candidate, the responsible Lecturer of the Initial Formation  and at least one corrective lecturer of the exam.

a) The continuous evaluation during the academic year 
1. The continuous evaluation of periodical assignments will be based on an established evaluation plan, which will be presented to magistrates after the accomplishment of the written final test; 

2. During continuous and periodical evaluation process will be analyzed the following components:

a) Course assignments/essays/projects given to be prepared in the written form by candidates and no more than 2 per year for annual subjects and 1 per year for semestral subjects planned in the program; Power Point presentation, case study, work in groups, debate.  

b) Activation, oratory or logics of reasoning in the interactive discussion;
c) The manner of discussion and resolution of cases of judicial practice; Discussions, debates, oral exercises, independent individual/group work under the direction of the lecturer.
3. Periodical written tests may be: 

a) Tests on the actual knowledge; 

      b) Tests of semester, of summarizing character;

      c) Tests on synthetic cases which finalize the theme for debates; 

d) Written assignments.  
Written tests will have a practical character.

4. The results given by candidates for their written tasks issued by the analysis of the above mentioned components, as well as the data of the continuous evaluation will be analyzed by the lecturers of each subject independently from each – other and will be handled and approved by the head of the subject. 

5. The data given from the above mentioned analysis by lecturers of every subject approved by the head lecturer will be transferred in the process verbal of the continuous evaluation signed by the Head Lecturer of the subject and the Scientific Secretary for the Initial Formation. 

6. The results of the continuous evaluation during the academic year are done public to candidates, along with the final test of the subject. 
7. Candidates have to frequent regularly the theoretical program of the Initial Formation. The unjustified absence in more than 10% of the program of a subject brings the discipline liability under this Regulation;
8. The manner of the evaluation of semestral subjects, in the function of the general formation, will be on points depending on the specifics of the subject, by test or through other evaluation forms.

a) The evaluation by the final test of the subject  
1. The evaluation in the final test of the subject is done at the end of the academic year or of the semester, when ends even the treatment of the relevant subject.  

2. The final test of the subject is done in the written form or electronically, by becoming subject of the process of secrecy, intending the perseverance of objectivity. The envelopes with the names of candidates are established close to the Sector of Professional Formation (the Scientific Secretary for the Initial Formation), while the envelopes with paper tests are taken by the test commission for correction.   
2.1 The commission of the test is set up by the order of the Director and is composed of at least  two lecturers. This commission is responsible for the drafting of the exam thesis, the drafting of the answer key and the correcting of the exam.   

2.2 The correction of tests as a rule might be done within a week from the day of its commitment. The evaluation will be done by leaving traces on the answer sheet, both for the points obtained for each question, rubric, as well as for the notes of each lecturer regarding the inaccuracy of the answer, wrong answer, incomplete answer, etc., which are evaluated as necessary to understand the reason for setting a certain result .    

2.3 After the independent correction of each of the lecturers, they will perform together, in the premises of the School, the cross-verification of the results for each answer on the purpose of  its final evaluation.   

2.4 The opening of envelopes with names of candidates and the declaration of results is done in the presence of candidates for magistrate.   

2.5 The process verbal of the final test is signed by the Test Commission, Scientific Secretary for the Initial Formation and by the School Director.  

3. The frequentation of every test in the date established by the School of Magistrates for the candidates of the first academic year is obligatory, except in cases where are presented justified and objective reasons. The giving of the exam in these cases, for the purpose of maintaining secretion, is performed with the candidates of the following year.   

In special cases, in order not to hinder the process of the nomination of the candidate, by order of the Director, is set up a Commission/Commissions, which/who determines/determine the rules for the drafting of the thesis and the evaluation of the candidate/ candidates, drafts/draft the thesis and conducts/conduct the evaluation of the candidate/candidates, in accordance with the law and this Regulation. 

4. “Insufficient” evaluation taken twice subsequently, at least in two subjects or in the final test, after brings, according to the case, the loss of the right to continue studies in the School of Magistrates. More detailed rules for the re-giving of the test for this case are established in the Regulation of the School of Magistrates.   

5. The final result for each subject and points in total for every candidate come as a mathematical sum of the points of the evaluation taken from the Process verbal of the continuous evaluation and the points of the Evaluation taken from the process verbal of the final test for every candidate which is signed by the Commission of the test and by the School Director.  

The maximal evaluation of the first year is 2250 points and comes as the result of the calculation:  

a) Of the points of the group of main subjects 1650 points with coefficency of difficulty 1.5. 

b) Of the group of subjects of the second group 600 points with coefficency of difficulty 1.  

6. An appeal is allowed for the mathematical correction of the points obtained in the written exam of each subject developed in the Program of Initial Formation, within 2 days from the ascertainment of the mathematical inaccuracy, but in no case after 7 days from the announcement of the exam result. In these cases, the complaint is addressed to the Responsible lecturer of the Initial Formation, who notifies the School Director. The exam thesis is opened only in the hall made available by the School and it is not allowed to photocopy or take the exam papers.  The mathematical correction is done by the servant of the scientific secretary of the Initial Formation, in the presence of the candidate, the responsible Lecturer of the Initial Formation  and the corrective lecturer of the exam.

c) The evaluation of the test with practical cases  
1. It is done in the written form and is organized with four practical cases from the following areas: 

a) It is done in the written form and is organized with four practical cases from the following areas: 

b) Second part – Criminal law and Criminal penal procedural law; 

c) Third part – Material administrative law and administrative procedural law; 

d) Fourth part – Public law (Constitutional law, Human rights law, international law, EU legislation, etc,).

2. It is evaluated by a commission composed of four members, of whom six members from the ranks of home and external lecturers of the School of Magistrates, and a member of the High Judicial Council.
3.The examination with practical cases is done in the written form, becoming subject of the process of secrecy, intending the perseverance of objectivity. The final test will have the same secrecy procedure like the admission test of the candidates in the School of Magistrates. During the test to all candidates will be given a small envelope, which has inside a piece of paper where will be written the name of the candidate. The small envelope will be closed up to the moment of the submission of the test. Its closing will be done at the end and will be sealed by the responsible nominated person. The large envelope will be closed by the candidate and it might have inside 4 (four) theses with the answers. The envelope will be sealed by the responsible person. The content of the envelope is under the responsibility of the corresponding candidate. Theses which miss in the envelope are evaluated by the Commission with 0 points. The member of the commission who is the first to observe the absence of the thesis in the envelope makes such a thing public by keeping a special process verbal for these absences, which is signed by all the members of the commission. The name will not be written in any page of the test. It is not permitted to be written over the seal. Over each envelope are positioned two seals. The surface of the seal might be half at the end of the cover of the envelope and half on the lower part of the envelope, which is immediately after the cover of the envelope. It is not permitted to be left empty spaces among the lines and might not be used other tools (papers, pens), with the exception of those given by the school. Candidates might not be allowed to keep scarves, sun glasses in the process of examination. It is prohibited the use and the possession of mobile phones as well as of other equipments.
4.The duration of the test: 4 hours 

5. After the completion of the test, will be done the selection of the envelopes of the test in the presence of candidates, and afterwards will be done their secrecy. After the submission of examination papers, the Directory of the School of Magistrates will establish the number in the small and in the big envelope of each candidate. To the Commission of the test is made available only the big envelope, with the corresponding number, where are the examination papers.

6. Candidates must not speak/must not give or receive assistance from each-other or from others in the test, for no reason.

7. The large envelopes with the answer sheets will be opened only in the days of the correction in the presence of the correcting commission. After the publication of the results on the basis of the number of secrecy, the opening of small envelopes with names will be done after a week in the presence of the candidates for magistrate, in the areas of the School of Magistrates.

8. There is no confrontation séance directly with the commission of the evaluation. 

9. The final test is evaluated in 100 points, with the coefficient of difficulty 2.

10. The total of the points is ponderated in the value 40 points in an evaluation scheme of 100 points. This means that 200 are divided by the coefficient 5. 
11. It is not permitted the re-giving of the tests of first year intending the improvement of the results. 

12. The frequentation of every test in the date established by the School of Magistrates for the candidates of the academic year, is obligatory, with the exception of cases when exist reasonable and objective reasons. The giving of the test in these cases, for the effect of the keeping of secrecy, is done with the candidates of the after coming year. 

13. The evaluation “Insufficient” taken twice subsequently, at least in two subjects or in the final test, brings, according to the case, the loss of the right of the continuation of studies in the School of Magistrates. 

14. The maximal evaluation of the first year is 2450 points and comes as the result of the calculation: 

a) Of the points of the group of main subjects 1650 points with coefficency of difficulty 1.5. 

b) Of the group of subjects of the second group 600 points with coefficency of difficulty 1.
c) Of the points of the test with four cases of practice evaluated with 100 points with coefficency of difficulty 2.

15. Candidates, who receive no less than 70 % of the total points in the final test, are considered to have completed successfully the Program of Initial Formation.

16. After the final test, the Pedagogical Council ranks the winning candidates, under the total number of the points received from the tests of subjects and from the final test.

17. The list of winner candidates is approved by the Steering Council of the School of Magistrates, and is published on its official website as well as is presented to the High Judicial Council for nomination.

18. The list of winner candidates not nominated yet is valid for a four-period time from the declaration of winners. 

The evaluation of the candidates for magistrate and candidates for legal advisor/assistant
The level (Excellent) is 100   (one hundred) points;
  
The level (Very well) is 90 - 99 (ninety up to ninety nine) points; 

The level (Well) is 70 – 89 (seventy up to eighty nine) points; 

The level (Sufficient) is 60 - 69 (sixty up to sixty nine) points; 

The level (Insufficient) is 0-59 (zero up to fifty nine) points.
The scheme of evaluation for the first year for candidates for magistrate is:  
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Ponderated sum;
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= the sum of points of the tests of the subjects of Group I;
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= the sum of points of the tests of Group II of the first year; 
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 QUOTE f1= 1.5 (one point five) coefficient of difficulty of Group I;
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= 1 (one) coefficient of difficulty of the Group II;
The scheme of evaluation for candidates for legal advisor/assistant is:
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Ponderated sum;
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= the sum of points of the tests of the subjects of Group I;
[image: image20.png]Xy /7



= the sum of points of the tests of Group II of the first year;
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 QUOTE f1= 1.5 (one point five) coefficient of difficulty of Group I;
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= 1 (one) coefficient of difficulty of the Group II;
A) The total of possible points that may be taken from the examinations of the first year after the ponderation according to Formula 1 is 2250 points. This result will be ponderated with 60 points out of 100 points. This means that 2250 is divided by the coefficient 37.5. Consequently, every result of every candidate which is smaller or equal to 2250 points will be divided by 37.5 and will come out ponderated, equal or lower than 60 points.
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Formula 1

_______________________________ = 60 points


     37.5

     > 

B) The total of possible points that may be taken from the final examination[image: image28.png]


   is 200 points, which are ponderated on the value 40 points in an evaluation scale of 100 points. This means that 200 are divided by the coefficient 5. Consequently each result of each candidate of the final test [image: image29.png]


that is smaller or equal to 200 points will be divided by coefficient 5  and will come out ponderated, equal or smaller than 40 points.
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   ______________________ = 40 points
5 
   >

3. The evaluation for the re-evaluation subject who will follow for one year the Program of Initial Formation, based on the Decision of Re-evaluation Institutions 

1. In the meaning of the Article 60 of law no. 84/2016, on the transitory re-evaluation of judges and prosecutors in the Republic of Albania, the re-evaluation subjects who have been suspended from duty and have the obligation to attend the one-year training program at the School of Magistrates, at the end of the Program of Initial Formation, will be evaluated by the results of the final exam, which will include the result of the evaluations in the subjects which will be developed during the first theoretical year (60% of the general evaluation) and a test with case laws (40% of the general evaluation). The re-evaluation subjects will conduct the test with case laws only if they manage to obtain an assessment at least “Sufficient” in the test of every subject. 

2. The subject of re-evaluation is obliged to attend the mandatory training activities in the context of the Program of Continuous Formation. Failure to participate in more than 5 trainings, leads to his non-inclusion in the subject exams organised in the Program of Initial Formation.    
3. At the end of the training, in the function of law no. 84/2016, on the transitory re-evaluation of judges and prosecutors in the Republic of Albania, the School of Magistrates presents to the Secretary-General of the Commission and the international observers the results of the final examination, stating whether the deficiencies have been remedied or not.   

4. The Commission notifies the re-evaluation subject within 10 days on the submission of a written explanation on the reasons for the non-completion with satisfactory results of the training program during the period of suspension. A copy of this notice shall be sent to the international observer.
The re-evaluation scheme will be as follows: 
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Ponderated sum;
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= the sum of points of the tests of the subjects of Group I;
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= the sum of points of the tests of Group II of the first year;
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 QUOTE f1= 1.5 (one point five) coefficient of difficulty of Group I;
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= 1 (one) coefficient of difficulty of the Group II;

A) According to the programs the total of possible points that may be taken from the examinations of the first year after the ponderation according to Formula 1, will be ponderated with 60 points out of 100 points. This means that the total of obtained points is divided by the coefficient 40. Consequently, every result of every candidate which is smaller or equal to the total points will be divided by 40, so will come out ponderated, equal or smaller than 60 points.   
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Formula 1

_______________________________ = 60 points


     40 / ...

     > 

B) The total of possible points that may be taken from the final examination[image: image46.png]


   is 200 points, which are ponderated on the value 40 points in an evaluation scale of 100 points. This means that 200 are divided by the coefficient 5. Consequently, every result of every candidate of the final test [image: image48.png]


smaller or equal to 200 points will be divided by the coefficient 5 and will come out ponderated, equal or smaller than 40 points.










Formula 2
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EVALUATION TABLES FOR THE FIRST YEAR
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REPUBLIC OF ALBANIA

SCHOOL OF MAGISTRATES

1. PROCÈS -VERBAL OF CONTINUOUS AND FINAL ANNUAL EVALUATION

Subject: ________________, Year I, Semester I/II

Lecturers: ___________________, ___________________


Academic year: 2022 – 2023 

Date of delivery ___.___.2023

	No.
	Name Surname

(of the candidate)

	Course assignments /essays

(10 - 20 points)
	Cases of practice 

Interactive discussions 

 (10 - 20 points)
	Final test 

 (60 -70 points)
	Total

 (100 points)
	Evaluation
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     LECTURER






   DIRECTOR

         HEAD OF THE SUBJECT  
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REPUBLIC OF ALBANIA

SCHOOL OF MAGISTRATES

1. PROCÈS -VERBAL OF CONTINUOUS ANNUAL EVALUATION 
Subject: _______________ Year I, Semester I/II

Lecturers: ______________________, _______________

Academic year: 2022 – 2023 

Date of delivery _____. ____.  2023 

	No.
	Name Surname

(of the candidate)
	Frequentation
	Course assignments (10 - 20 points)
	Cases of practice

Interactive discussions

 (10-20 points)
	Total

points 

(30 - 40 points)
	Lecturer

Head of the subject

	1.
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	15.
	
	
	
	
	
	


SCIENTIFIC SECRETARY 

OF THE PROGRAM OF THE INITIAL FORMATION
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REPUBLIC OF ALBANIA

SCHOOL OF MAGISTRATES

EXAMINATION PAPER

      Subject: ___________________ Year I, Semester I/II 
Lecturers: ________________, ______________________

Academic year: 2022 – 2023  

Date of delivery ____. ___.  2022

	No.
	Name Surname

(of the candidate)
	Date
	No. sec.
	The evaluation to be given only in figures 


	Commission

	1.
	
	
	
	
	

	2.
	
	
	
	
	

	3.
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SCIENTIFIC SECRETARY 

                                                             





   DIRECTOR

OF THE PROGRAM OF THE INITIAL FORMATION                              
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REPUBLIC OF ALBANIA

SCHOOL OF MAGISTRATES

EXAMINATION PAPER
Subject: _______________ Year I, Semester I/II
Lecturers: _________________, ___________________

Academic year: 2022 – 2023  

Date of delivery ____. ___.  2022

	No. sec.
	POINTS
	Name Surname

of the candidate

	1.
	
	

	2.
	
	

	3.
	
	

	4.
	
	

	5.
	
	

	6.
	
	

	7.
	
	

	8.
	
	

	9.
	
	

	10.
	
	

	11.
	
	

	12.
	
	

	13.
	
	

	14.
	
	

	15.
	
	


COMMISSION 

1.

2. 
SCIENTIFIC SECRETARY 

OF THE PROGRAM OF THE INITIAL FORMATION                              

[image: image54.emf]
REPUBLIC OF ALBANIA

SCHOOL OF MAGISTRATES

1. FINAL RESULTS OF THE TEST WITH CASES OF PRACTICE OF THE FIRST YEAR 

AT THE SCHOOL OF MAGISTRATES, CANDIDATES FOR LEGAL ADVISOR & ASSISTANT 2022 – 2023                                                                       

	No.
	No. sec.
	Name Paternity Surname 


	Civil Law & Civil Procedure
25 points
	Criminal Law & Criminal Procedure
25 points
	Material Administrative Law & Administrative Law
25 points
	Public Law 

25 points


	Total of points

100 * Coef. 2

(200 points)

	1.
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	3.
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COMMISSION


1. __________________

2. __________________

3. __________________

4. __________________

5. __________________
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                                                                                      REPUBLIC OF ALBANIA

                                                                               SCHOOL OF MAGISTRATES

1. Classification of the candidates for legal advisor & assistant who have completed the Program of Initial Formation at the School of Magistrates 
Academic year 2022– 2023
	No.
	Name Paternity Surname 


	Year of birth

 Place of birth  
	Residence 


	Theoretical evaluation of the first year 

2250 (points)
	Final test 

points 
100 * coef. 2
	First year evaluation (100 points) 
	Total of points 

100 points
	Evaluation in %


	Evaluation in levels 



	
	
	
	
	S. of

gr. I

coef. 1.5


	S. of

gr. II

coef. 1


	
	Gr. I

/ 37.5 = 60 points
	Final test/5 = 40 points
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REPUBLIC OF ALBANIA

SCHOOL OF MAGISTRATES

Final evaluation for the subject of re-evaluation Mr. /Mrs.
	No
	Name Surname
(re-evaluation subject)
	Theoretical evaluation of subjects  


	Final test 

100 * coef. 2


	Evaluation 


	Total     100    points
	Evaluation in %
	Evaluation in levels 



	
	
	Total of points 

coef. 1.5

(___points)
	
	Theoretical / __ =

60 points
	Practical/ 5=

40 points


	
	
	

	1
	
	
	
	
	
	
	
	


[image: image57.png]



21


